
Serving Crawford County Seniors, Adults with Disabilities  
and their Families and Caregivers 

Hello Crawford County! 
 

I would like to introduce myself to you as the new ADRC Director for Eagle Country 
Crawford County. I am truly thrilled to be here, and I am ready to work hard to serve 
the residents of this beautiful area! 
 

For the past eight years, I have worked for the ADRC of Southwest Wisconsin in the 
Grant County office. The first three years I worked as an ADRC Specialist, and the last 
five I spent as the ADRC Supervisor, which included coordinating our caregiver        
support programming. I have a strong passion for all the work involved with ADRC and 
Aging programs.  
 

ADRCs play such an important role in supporting individuals to be independent, live 
with dignity, and meet their goals. As I write this, I have only been here a handful of 
days, but I can already see what an asset the staff in this office are to the county and the 
population we serve. It is truly an honor to be in this position, and I look forward to 
continuing to support the amazing work being done here every day.  
 

Outside of my role at the ADRC, I live in rural Fennimore with my husband, our two 
boys, and our beautiful dog. We enjoy spending time together outside, cheering on the 
Brewers every game we can catch, being active, and we continue to remodel the home 
we bought during the pandemic. While I reside in Grant County, I have many fond 
memories growing up playing baseball and softball in Wauzeka, Prairie du Chien, and 
Eastman.  
 

I encourage you to reach out to me or stop in if youõd like to discuss our programs.  

Wishing everyone the best in health, happiness, and safety as we 

move forward!  

 

Nicole Baumeister 



MISSION STATEMENT:   
To provide older adults and people with physical or intellectual/development disabilities the resources needed to 
live with dignity and security, and achieve maximum independence and quality of life.  The goal of the ADRC is to 
empower individuals to make informed choices and to streamline access to the right and appropriate services 

and supports. 

  225 N. Beaumont Road, Suite 117 
       Prairie du Chien, WI  53821 
    Open Monday ï Friday   8am ï 4:30pm 

Contact ADRC 
 

Phoneéé.608-326-0235 or 877-794-2372 
Faxéé..é608-326-1150 
Emailéé...ccadrc@co.crawford.wi.gov 
Webééé.adrceaglewi.org 
FacebookéCrawford County ADRC ï  
                     Prairie du Chien Office 

Transportation is door-to-door service 
with 48-hour advance notice for schedul-
ing. Sit back and relax while one of our 
caring drivers takes you shopping, to an 
out of town medical appointment or out 
for lunch at one of our meal sites. 
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Help Finding Services 
 #1"ɯ2×ÌÊÐÈÓÐÚÛ 

Make decisions that are right for you. 
¶ Want to stay independent & live where you want? 
¶ Looking for help with housekeeping, bathing, 

or transportation? 
¶ Need to understand a dementia diagnosis? 
¶ Helping care for a loved one and 

need answers & stress relief? 
ADRC staff listen to your unique situation. 
They focus on your wants and needs. Staff provide unbi-

ased options, so you can make informed decisions. 

Explore private and/or government benefit options. 
Benefit Specialists provide information & assistance, 
education, and advocacy for a variety of programs, 
such as: 
¶ Medicare 
¶ Medicaid 
¶ Prescription drug assistance 
¶ Social Security benefits 
¶ Benefit appeals & denials 

 
Money Matters 
$ÓËÌÙɯȫɯ#ÐÚÈÉÐÓÐÛàɯ!ÌÕÌŗÛɯ2×ÌÊÐÈÓÐÚÛ 

Food - Meals 
-ÜÛÙÐÛÐÖÕɯ/ÙÖÎÙÈÔɯ-ɯɯɯɯɯɯɯɯɯɯɯ
'ÖÔÌÉÖÜÕËɯ,ÌÈÓÚ 

Transportation 
6ÌɯÞÐÓÓɯÎÌÛɯàÖÜɯÛÏÌÙÌȵ 

Stay connected with friends & meet new ones 
over a delicious lunch at a community cafe. 
Get healthy eating tips at educational classes 
throughout the year. Lunch can be delivered at 
home for qualifying, homebound older adults or 
adults with disabilities. 

Stay Healthy, Stay Active 
+ÌÈÙÕɯ,ÖÙÌɯ-ɯ&ÙÖÞɯ2ÛÙÖÕÎɯ-ɯ'ÈÝÌɯ%ÜÕ 

Help Build Your Community 
,ÈÒÌɯÈɯ#ÐřÌÙÌÕÊÌɯȫɯ&ÐÝÌɯ!ÈÊÒ 

As a non-profit organization, ADRC's mission would not be 
possible without the generous support from community 
members just like you. 
¶ Get Involved: Share a skill with different 

volunteer opportunities 
¶ Make Your Dollar Count- No amount too small 
¶ Loan Closet- Donate home medical equipment 
¶ Advocate- Let your voice be heard 

 

Add laughter, independence, friends, and 
energy to your life! 
¶ Improve Your Health- Understand a 

diabetes diagnosis 
¶ Stay Safe- Reduce your risk of falls 
¶ Have Fun- Try a new hobby or take a trip around 

the community 
Exercise classes, support groups, workshops, and more, 

there is so much to do at ADRC! 

Staff: 

Nicole Baumeister, Director 
Jacob Schneider, Administrative Assistant 
Jody Eick Home Delivered Meals Coordinator 
Susan Myers, ADRC Specialist 
Kelli Brooks, ADRC Specialist 
Ashley Greene, Elder Benefit Specialist 
Brittney Mainwaring, Disability Benefit Specialist 
MaryAnn Haug, Registered Dietitian                                                                                 
Pam Kul-Berg, Dementia Care Specialist 
Kirsten Martin, Lead Cook 
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

3 
Salisbury Steaks  
Mashed Potatoes w/
Gravy  
Roasted Broccoli                           
Pears                                
WW Roll                             
Cookie 

4 
Vegetable Soup 
Three Bean Salad                 
Mixed Fruit                               
Rice Krispie Bar 

5 

Beef Teriyaki                   
Brown Rice                      
Mixed Vegetables    
Fruit 

6 

Turkey Shepards 
Pie   

Almond Green 
Beans   

Fruit                              
WW Roll 

7 
Ham Potatoes 
Soup   
Autumn Chopped 
Salad                                    
WW Roll                             
Apple Crisp 

10 

Baked Cod with 
Panko Crust                           
Roasted Potatoes  
Mixed Vegetables  
Mixed Fruit                                                     
WW Roll 

11 

Beef Stroganoff         
Roasted Broccoli                         
Peaches                               
Cookie 

12 

Scalloped Potatoes 
and Ham                                      
Mixed Peas/Carrots  
Hot Cinnamon 
Apples   

WW Roll 

13 

Stuffed Peppers 
and Rice                              
Mexican Street 
Corn Bake                                
Garlic Bread                                          
Tropical Fruit 

14 
Tatter Tot Casserole  
Garden Salad                   
Pears                                   
Chef's Choice 
Dessert                      
WW Roll 

17 
Rueben Casserole 
Boiled Red 
Potatoes 
Glazed Carrots 
Fruit 
Mint Chocolate 
Bar 

18 
Hot Beef  
Mashed Potatoes w/
Gravy  Glazed 
Carrots            
Orange                                                 
Fruit Fluff 
 

19 

Chicken Broccoli 
Alfredo                               
Bread Sticks                      
Peaches                                             
Birthday Cake 

20 

Sweet and Sour 
Pork  Brown Rice 
and Peppers Pilaf                        
Peas                                   
Pears                                                 
WW Roll 

21 
Hearty Pork and 
Squash Stew                         
Side Salad                            
Fruit                                  
Banana Bar 

24 

 

Chef's Choice 

 

 

25 
Meat Loaf                            
Au gratin Potatoes                            
Mixed Vegetables                              
Pears                                                    
WW Roll 

26 

Sausage Gravy 
Over Biscuits                              
Vegetable 
Scrambled Eggs                                    
Juice                            
Cinnamon Roll 

27 

Lemon Pepper 
Baked Chicken                         
Roasted Sweet 
Potatoes  

Peas                       
Waldorf Salad                                      

28 

Spaghetti with 
Turkey Meatballs                             
Cesar Salad                              
Mixed Fruit                                 
Garlic Bread                       
Bar 

31 
Goulash                                 
Baked Broccoli                        
Apple Slices                                           
Pumpkin Spice 
Coffee Cake                                                  
WW Roll 
 

 

Menus  
are  

subject to  
change  

 

 

 

 

 
 

       

 
 

 
        

 

Jody Eick  

Mealės Coordinator 

 

 

Questions? 
 

Reservations? 
 
 

Cancelations? 
 

Call 
 

 608-326-0235 
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News for You  
Brittney Mainwaring  

Disability Benefit Specialist  
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Continue on Page 11 
 

 

Pets, Service Animals, and Emotional Support        
 Animals in Rental Housing 

By the GWAAR Legal Services Team (for reprint) 
 

As a general matter, when it comes to pets such as dogs, cats, snakes, hamsters, and fish, private 
landlords can choose to allow or disallow pets in their units at their discretion. They can also      
impose breed restrictions, require pet-owning tenants to purchase renterôs insurance and sign a 
pet  addendum to the lease, charge additional rent and deposits, and withhold actual damages 
caused by the pet from security deposits at move-out. Also, if a lease prohibits pet ownership, a 
landlord is permitted to bring an eviction action against a tenant if they have an unauthorized 
pet. 
 

Pets should not be confused with service animals or emotional support animals (ESA), however. 

A service animal is defined under the federal Americans With Disabilities Act to include a dog 

or miniature horse that is ñindividually trained to do work or perform tasks for the benefit of an     

individual with a disability, including a physical, sensory, psychiatric, intellectual, or other   

mental disability.ò  
 

ESAs are also called ñcompanion animalsò or ñassistance animals.ò Unlike service animals, they 
do not   require specific training and may be considered reasonable accommodations under fair     
housing law if a tenant has a disability and there is a disability-related need for the animal. ESAs 
are defined under Wisconsin law in Wis. Stat. 106.50(1m)(im) as ñan animal that provides  
emotional support, well-being, comfort, or companionship for an individual but that is not 
trained to perform tasks for the benefit of an individual with a disability.ò 
 

Neither service animals nor ESAs are pets. Rather, they are best thought of as a reasonable          

accommodation for a disability. Except in limited circumstances (discussed below), the law     

requires landlords to allow  tenants to have an ESA or service animal if the person has a       

documented disability and there is a  disability-related need for the animal. In fact, it could   

constitute unlawful discrimination for a landlord to refuse to rent to, evict, require a fee from, 

or harass a prospective or current tenant based solely on the  tenant having an ESA or service 

animal. 
 

 

https://www.ada.gov/resources/service-animals-2010-requirements/
https://docs.legis.wisconsin.gov/statutes/statutes/106/iii/50/1m/im
https://docs.legis.wisconsin.gov/document/statutes/106.50(2r)(bg)1.
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A landlord can require a tenant to provide documentation from a medical provider that: 
 
¶ the individual has a disability, unless the disability is evident (e.g., the person has a visual  

disability and is walking with a mobility cane), and  
 

¶ the animal is necessary to treat that disability. 
 

A landlord cannot require an individual to reveal what kind of disability they have or to prove 
that their animal has been specifically trained. 
 

If a tenant has an ESA or service animal, the landlord cannot charge them any sort of pet fee or 
special pet deposit for the animal. However, if the animal causes damage to the premises,           
Wisconsin law allows the landlord to charge a tenant for the actual damage caused. 
 

A landlord can deny a request for a tenant to keep an ESA or service animal in a rental unit   
under limited circumstances, including: 
 

¶ If the landlord lives in the unit, and they or an immediate family member are allergic to the      
animal. 

 

¶ Allowing the animal would cost the landlord an unreasonable amount of money or would   
require unreasonable changes to the unit or the services offered on the property. 

 

¶ The tenant is not disabled, does not have a disability-related need for the animal, or the tenant 
fails to provide the required documentation. 

 

¶ The specific animal poses a direct threat to a personôs health or safety or would cause          
substantial physical damage to the property, and those risks cannot be eliminated or reduced 
by another reasonable accommodation.  

 

o For example: A landlord could not deny a request for an ESA simply because the animal 
was a German shepherd, but the landlord could deny the request if there was evidence 
that the specific German shepherd had caused significant property damage at a previous 
apartment.  

https://docs.legis.wisconsin.gov/statutes/statutes/106/III/50/2r/bg/3
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Just for  You  

From your Elder Benefit Specialist,  
Ashley Greene 

 

 

Continue on Page 15 
 

What is Wisconsin SeniorCare Prescription  
Drug Assistance Program? 

By the GWAAR Legal Services Team (for reprint) 

 
SeniorCare in Wisconsin is a prescription drug assistance program available to Wisconsin residents who 

are 65 years of age or older. There is no asset or resource limit for SeniorCare and there is no income limit 

either. However, a personôs income will determine what level of SeniorCare they will be placed in.  
 

SeniorCare levels are: 
Level 1 is for individuals or couples who have income at or below 160% of the federal poverty level (FPL). 
For 2025, the annual amount is $25,040 per individual or $33,840 per couple. The benefits in Level 1 are 
as follows:  
¶ No deductible or spenddown. 
¶ $5 co-pay for each covered generic prescription drug. 
¶ $15 co-pay for each covered brand name prescription drug. 
 

Level 2a is for individuals who have income above 160% FPL but below 200% FPL. For 2025, these      
annual amounts are between $25,040 to $31,300 per individual and $33,840 to $42,300 per couple. The 
benefits in Level 2a are as follows: 
¶ $500 deductible per person. 
¶ Pay the SeniorCare rate for drugs until the $500 deductible is met. 
¶ After $500 deductible is met, pay a $5 co-pay for each covered generic prescription drug and a $15 co-pay 

for each covered brand name prescription drug. 
 

Level 2b is for individuals who have income above 200% FPL but below 240% FPL. For 2025, these     
annual amounts are between $31,300 to $37,560 per individual and $42,300 to $50,760 per couple. The 
benefits in Level 2b are as follows: 
¶ $850 deductible per person. 
¶ Pay the SeniorCare rate for most covered drugs until the $850 deductible is met. 
¶ After $850 deductible is met, pay a $5 co-pay for each covered generic prescription drug and a $15 co-pay 

for each covered brand name prescription drug. 
 

Level 3 is for individuals or couples who have income above 240% FPL. For 2025, the annual amount is 

$37,560 or higher per individual and $50,760 or higher per couple. The benefits in Level 3 are as follows:  

Continue on page 15 
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¶ Pay retail price for drugs equal to the difference between the member's income and $36,144 per          
individual or $49,056 per couple. This is called ñspenddown.ò 
¶ Covered drug costs for spenddown will be tracked automatically. During the spenddown, there is no   

discount on drug costs. 
¶ After spenddown is met, meet an $850 deductible per person. 
¶ Pay SeniorCare rate for most covered drugs until the $850 deductible is met. 
¶ After the $850 deductible is met, pay a $5 co-pay for each covered generic prescription drug and a $15  

co-pay for each covered brand name prescription drug.  
 

You can enroll in SeniorCare at any time by submitting an application fee of $30 for an individual or $60 
for a couple. The application requires you to provide a good faith estimate of your annual gross income. If 
your income goes up midyear, there is no need to do a new application, but if your income goes down, you 
may want to do a new application if it will put you in a lower level. You would just need to submit a new 
application and application fee. You must also do a renewal and pay the application fee each year to       
remain enrolled in SeniorCare. 
 

SeniorCare does count as creditable coverage. This means that, as long as you are enrolled in SeniorCare, 
you will not have a Part D late enrollment penalty accruing. If you do want to enroll into a Part D plan, 
you may be able do it at any time of the year if you are in levels 2b or 3 or if you have another special en-
rollment period (SEP). Additionally, you can use SeniorCare if you already have a Medicare Part D drug 
plan ï the Part D plan will just pay first. However, you cannot have SeniorCare if you are enrolled in a 
Medicaid program. An additional consideration is that if you travel out-of-state, you will likely not find a 
pharmacy able to bill SeniorCare. You also cannot submit claims yourself ï they have to be submitted by a 
participating pharmacy. 
 

If you are interested in applying for SeniorCare, the application and instructions are here: https://
www.dhs.wisconsin.gov/library/collection/f-10076. You must then return the completed application form 
and $30 fee to: 
 

SeniorCare 
PO Box 6710 
Madison, WI 53716-0710 
 

Finally, if you have any questions, you can contact SeniorCare Customer Service at 800-657-2038.  

https://www.dhs.wisconsin.gov/library/collection/f-10076
https://www.dhs.wisconsin.gov/library/collection/f-10076
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